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Associated Students of Eastern Washington University 
Superior Court

Court Meeting Agenda

ASEWU Superior Court Meeting Agenda continued, Page 5


[bookmark: _GoBack]October 22, 2019
PUB 207J 
 3:00 p.m.
1. Call To Order: 3:01pm
2. Roll Call
a. Brian Moore Chief Justice
b. Angelica Garcia-Macias Associate Justice #1
c. Sydney Bathurst Associate Justice #2
d. Reilly Responte Associate Justice #3
e. Kelsie Coffell Court Clerk
3. Approval of Minutes
a. October 10, 2019
i. Angelica moves
ii. Sydney seconds
iii. Motion passes unanimously.
4. Speaking Rights.
a. Guests wishing to speak on any matter before the Court may speak up during ‘Guest Participation’ or seek acknowledgement from the chair at any time.
b. When the Court is not in deliberation, all conversations shall be limited to the pertinent business before the Court.
c. When the Court is in deliberation, all conversations shall be limited to the case at hand and only such information as is presented before the Court, or such information that has been requested by the Court for that case being considered.
5. Guest Participation: *cricket noise*
6. Justice Reports
a. Chief Justice- Brian
i. Committee Reports: 
1. WSA proposal to change maximum student hours from 19 to 20 per week, 
2. R&P meeting Thursday, 10/24, at 4pm, 
3. pushing Connor to get the PUB Board going
ii. Bylaw Meeting Updates: 
1. met with Key about her bylaws and cabinet, 
2. met with Connor about his team and issues they are having with bylaws, 
3. met with Arturo about edits to his bylaws to be submitted to R&P
iii. Other: working with new Academic Affairs person
b. Associate Justice #1—Angelica 
i. Committee Reports: 
1. Diversity Committee met here yesterday at 3pm, there were a lot of people, but the student-at-large was absent. Most of the club reps were there though. Issue with four people having been approved as students-at-large when they only needed one, not sure where we stand there now. 
2. Needs to email Arturo about Finance Committee
ii. Bylaw Meeting Updates
1. Did checklists at her bylaw meetings
iii. Other: 
1. went to Eagle Family Homecoming, to Queer Students of Color Mixer, 
2. went to WSA in place of Maria (grad affairs rep). Brian requests that she works with Sydney and the new academic affairs rep along with Key and Petal. 
3. working on student bill of rights, 
4. met with faculty senate president and with Key about diversifying things around campus such as adding a diversity champion to interview processes, etc
c. Associate Justice #2—Sydney  
i. Committee Reports
1. Connor plans to put the Academic Committee on the new Academic Affairs rep. Sydney wonders if this is manageable for the new rep, as well as if it will violate the bylaws since the new rep won’t be appointed until Oct. 31.
2. URCGB scheduled for October 30 at 11am in PUB 207J
3. Kennedy’s committees are in the works, she’s trying to find one more student-at-large for each committee, but she’s having issues getting in contact with children’s services and auxillary services, but Brian pointed her in the (hopefully) right direction
ii. Bylaw Meeting Updates
1. Helping Gloria with student outreach and trying to diversify the elections
iii. Other: Up All Night
d. Associate Justice #3—Reilly  
i. Committee Reports:
1. Applied for S&A Committee
2. For most committees, there are enough people to start the meetings, but not quite enough to get an accurate input. 
3. He’s working on a spreadsheet that will help us take applicants’ second and third committee choices into account when appointing them; “spread the love.” 
4. Brian asks that Reilly goes over that spreadsheet with Key before the next council meeting, October 31.
5. SNAC is working on getting more members to be effective.
6. Personally working on outreach so let him know if your people need help getting members for their committee
7. Quarter project of restructuring committees and questioning each committee’s validity/pertinence. Are they a good use of AS’s time? What could we do instead? How can we be more inclusive? This ignited a whole discussion of what we can do to fix this gap between us and the students.
ii. Bylaw Meeting Updates:
1. Promoting council members to actually go out and talk to students and try and get them involved
2. Some issues with a certain person’s hours/performance that is currently being addressed
iii. Other:
1. Working on ways to link all of ASEWU together so we can better communicate with one another.
7. Unfinished Business
a. Rulings
i. None
8. New Business
a. Hearings
i. None
b. Committee Placement Updates—Reilly: Food Service, Tech Fee, SNAC, and Diversity Committee are on track to be up and running. As said before, this is his project this quarter. He’s going to encourage approving more students than necessary as “gallery members” so they are given a position and are able to get involved even though we have enough students-at-large.
c. Approval of excusing Reilly’s absence Week 2—Reilly: he was insanely sick, also Rockwood didn’t help. He’ll be making up those hours whether he is excused or not.
i. Angelica moves
ii. Sydney seconds
iii. Motion passes 2-0-1.
d. Approval of Brian becoming the justice for URCGB Committee so Kelsie can be the EPIC representative on the URCGB—Kelsie
i.  Reilly moves
ii. Sydney seconds
iii. Motion passes unanimously.
e. Discussion of Court holding a mock trial to figure out what to do if or when a real one comes along: this will be scheduled later
f. Discussion of evaluations
1. How do we want to structure evals, do we want to include self evals?
2. Brian makes the point that the bylaw meetings may serve the same purpose of self-reflection
3. Angelica brings up the importance of this for people to have the chance to give explanations to why they have fallen short of their obligations if they have
4. Sydney says that it wouldn’t be redundant because during bylaw meetings she usually doesn’t see anyone self-reflecting, instead they are just trying to get out of there.
5. Reilly brings up the idea of having them do this over winter break so they can reflect for winter quarter and then go over them at winter training. This would spread the eval timing out so it isn’t such a burden on time. 
6. Reilly asks what the evals are evaluating specifically, Brian answers that it’s about who each person thinks is doing well and who each person thinks is doing a poor job. It’s not necessarily bylaw-based, it’s more of a way to get feedback to pass onto ASEWU members as well as to gauge overall quality of relationships in the office. 
7. Sydney is concerned about people doing the evals at home during winter break since it is a vacation that people would not really want to work during or would forget to do. 
8. Brian remarks that it isn’t required by us to do these evals, but supervisors are encouraged to enforce these evals 
9. Reilly says that really the only person who gets hurt when you don’t do your eval is yourself, so allowing for some lost evals over winter break would be fine
10. Brian suggests November 14 as due date for the peer evals so we can tell people the positive things that peers have said about them during their peer evals. This gives them three weeks, which seems like ample time to do this. 
9. Tea time
1. Angelica working with student orgs, sending emails, going to club meetings. Let students know she is here to help! Brian suggests also going to classrooms and advertising specific ways to get involved that pertain to those students’ interests
2. Reilly asks if we can all CC one another in our biweekly reports from now on. Everyone’s down, let it be done.
3. Mock Trial this Thursday 1:30-3
4. Please make sure you and your people are being respectful to Pria and her work, be honest about things you need changed
5. ASEWU team-bonding needs to happen so we can be better equipped to work with one another
6. Sydney says that a lot of students, especially first-years, don’t know how to use Eaglesync. Also, our committees page on the website has no link—let’s fix that! Brian says she should reach out to the new academic affairs rep about this. Reilly suggests bringing this to the Hall Councils, Sydney answers that she’s been reaching out to CAs. 
7. Court needs to make sure we are here to support the new academic affairs rep when they are appointed on Oct. 31
8. Discussion of the need for court to be restorative, to have those difficult conversations, and for ASEWU as a whole to hold one another accountable
10. Announcements
1. Brian says to respect Kelsie
11. Adjournment
a. Reilly moves
b. Angelica seconds
c. Motion passes unanimously
d. Meeting adjourned at 4:29pm
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